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WELCOME

Welcome to our newsletter, bringing you news about latest developments at the firm and about issues that may affect your 

business or personal finances.

We are always interested in receiving feedback on any aspect of our work, so if you have any comments on our newsletter – 

or have an idea for a topic that you would like to see featured in the future – please let us know.

We also welcome enquiries about any issues covered in the newsletter, so for more information, please contact us.

POINTS MEAN PENALTIES IN HM REVENUE 

& CUSTOMS LATE FILING REFORMS

The new system is set to be 

introduced in tandem with the launch 

of MTD for VAT in 2019 and will see 

taxpayers receiving a point each time 

they file or pay after a deadline.

Taxpayers who then exceed a penalty 

threshold will be fined and will 

receive further fines each time they 

subsequently miss a deadline. After a 

period of meeting deadlines on time, 

the points total will reset to zero.

HMRC has proposed the following 

penalty thresholds:

Meanwhile, it has proposed the 

following good compliance periods,  

in which taxpayers who have exceeded 

the above thresholds would need to 

meet every deadline in order to see 

their points totals reset to zero:

The move is intended to penalise 

those who repeatedly miss deadlines 

while offering leniency in respect of 

one-off late filings or payments and 

encouraging improvement from those 

who have repeatedly missed deadlines.

Full details of the scheme are to be 

included in draft legislation, which is 

expected to be published this summer 

before being put out for consultation.

A shake-up of penalties for late submissions and payments under the Government’s Making Tax 

Digital (MTD) programme is to see a points-based system introduced, HM Revenue & Customs 

(HMRC) has confirmed.

Submission frequency Penalty threshold

Annual 2 points

Quarterly 4 points

Monthly 5 points

Submission frequency Good compliance 

period

Annual 2 points

Quarterly 4 points

Monthly 6 points



AUTO-ENROLMENT TO BE EXPANDED 

TO YOUNGER WORKERS, AS MINIMUM 

CONTRIBUTIONS RISE

Auto-enrolment minimum contributions 

were due to rise in October 2017 

under the original plans and then again 

in October 2018, but the Government 

took the decision to push the date 

back six months.

This means that the first increase will 

now take place on 6 April 2018 and 

will see total contributions increase 

from two per cent of qualifying 

earnings to five per cent of qualifying 

earnings, of which two per cent must 

be paid by the employer.

Then on 6 April 2019, the rate of 

contribution will rise again to a total of 

eight per cent of qualifying earnings, of 

which three per cent must be paid by 

the employer.

The increase in minimum contributions 

comes as the Government confirms 

that it will lower the starting age for 

auto-enrolment on workplace pension 

savings schemes from the current age 

of 22, down to 18.

It is believed that the move will 

introduce more than 900,000 young 

people into the workplace pension 

system, allowing these workers to 

save an additional £800 million.

Work and Pensions Secretary  

David Gauke told the BBC’s Andrew 

Marr Show: “We believe that what 

we’ve seen over the last few years 

since auto-enrolment came into  

place in 2012 is much greater  

saving for pensions.

“After decades of declines in 

workplace pension saving we are  

now seeing increases. We want to 

extend that benefit to people under  

the age of 22. At the moment the 

starting point is 22, we’re now 

lowering that to 18.”

While many workers may welcome 

these changes, some employers may 

look at them as yet more of a burden 

on their limited time and resources.

The majority of businesses across the UK are making preparations to increase their minimum 

workplace pension contributions, having successfully enrolled more than 8.5 million staff  

into schemes.



NEW HELPLINE FOR CHARITIES PREPARING 

FOR NEW DATA PROTECTION RULES

The General Data Protection Regulation 

(GDPR) will come into force on 25 May 

2018, applying to ‘controllers’ and 

‘processors of personal data’.

The Information Commissioner’s Office 

(ICO) has set up the helpline to help 

charities and other small organisations 

comply with strengthened rules around 

personal data, as well as accountability 

and transparency for those holding 

such data.

Perhaps most significantly for the 

fundraising arms of charities, it will no 

longer be acceptable to rely on ‘implied 

consent’ when contacting donors or 

potential donors.

Information Commissioner, Elizabeth 

Denham, said: “All organisation have to 

get ready for the new data protection 

rules, but we recognise that the 5.4 

million small organisations in the UK 

face particular challenges.

“Small organisations want to be ready 

when the new law comes into force 

in May 2018, but they often struggle 

to know where to start. They may 

have less time and money to invest 

in getting it right and are less likely to 

have compliance teams, data protection 

officers or legal experts to advise them 

what to do.”

The ICO helpline is available on  

0303 123 1113 (option 4).

Smailes Goldie Group is a member of 

the UK200Group, a leading network of 

accountancy and law firms from across 

the UK, giving us access to an extensive 

pool of knowledge and expertise on 

matters including the GDPR.

A dedicated helpline has been set up to help charities preparing to comply with new data protection 

rules which will be coming into effect this spring.



GOVERNMENT MAKES MOVES TO PROTECT 

PRIVATE SECTOR PENSION MEMBERS

The Prime Minister Theresa May 

said Parliament will publish “tough” 

proposals to end “unacceptable 

abuse” of pensions schemes, following 

news that shareholders and executives 

were being put ahead of workers.

The report falls in the wake of the 

Carillion collapse, which has left up 

to 27,000 workers out of pocket. The 

construction giant was placed into 

liquidation in January with a pension 

deficit of around £900 million.

Ms May said she would clamp down 

on bosses who try to “line their own 

pockets” while not protecting workers.

“In the spring, we will set out tough 

new rules for executives who try to 

line their own pockets by putting 

their workers’ pensions at risk - an 

acceptable abuse that we will end,” 

she said.

The Pension Protection Fund (PPF) 

stepped in to help workers affected  

by the collapse of Carillion. 

Under PPF rules, anyone over  

the state pension age will receive 

their pension in full, while others  

will receive around 90 per cent of the 

promised pension, subject to a cap – 

currently set at £38,505 per year.

It was also revealed that senior 

executives of Carillion will not  

get bonuses or severance payments.

The Insolvency Service said “any bonus 

payments to directors, beyond the 

liquidation date, have been stopped”.

Roger Barker, a spokesman for  

the Institute of Directors, said:  

“If the fallouts at BHS and Carillion  

have taught us anything, it is that 

pension schemes often suffer  

when companies collapse and 

something needs to be done to 

safeguard those who have contributed 

to them.

“However, significant policy decisions 

should never be made in the heat of 

the moment.”

The Government will implement new laws which aim to protect workers involved in struggling or 

collapsed workplace pension schemes, reports have revealed.

TRIO OF ACCOUNTANTS CELEBRATE 

PROMOTIONS

Laura Clarke, Billy Cowell and Matthew 

Clayphan have been promoted to 

become managers within the firm’s 

Accounts and Audit department.

Laura joined Smailes Goldie Group in 

2016 as a Supervisor, having trained 

with another local firm and having 

gained a first class degree in Accounting 

from the University of Hull. Matthew also 

holds a first class degree in Accounting 

from the University of Hull, joining 

Smailes Goldie Group as a Trainee upon 

his graduation in 2012. Meanwhile, Billy 

joined Smailes Goldie Group straight 

from college in 2012. He subsequently 

spent two years working for a ‘Big Four’ 

accountancy firm before returning to 

Smailes Goldie Group in 2016.

Laura said: “I know that I also speak for 

Matthew and Billy when I say that we are 

delighted to have been promoted.

“Each of us have valued the support 

we have received here at Smailes 

Goldie Group and we are all looking 

forward to being able to develop our 

skills in our new roles to the benefit  

of businesses and individuals across 

the region.”

Jeremy Allison, a Partner at Smailes 

Goldie Group, said: “It is wonderful to 

have been able to promote Laura, Billy 

and Matthew to become managers.

“They have each demonstrated that 

they are highly capable professionals 

and I know that our clients will 

continue to value their input in their 

new roles.”

A trio of accountants at Smailes Goldie Group are celebrating after they were promoted to manager.



FARMING SUBSIDIES TO BE BASED ON 

‘PUBLIC GOODS’ POST-BREXIT, SAYS 

ENVIRONMENT SECRETARY

These could include schemes from 

planting meadows to increasing 

access to the countryside.

Describing the CAP, which pays 

subsidies to farmers across the EU, 

as a “fundamentally flawed design”, 

he said: “we will design a scheme 

accessible to almost any landowner 

or manager who wishes to enhance 

the natural environment.”

This, he went on to say, could be 

by planting woodland, improving 

biodiversity, improving water quality, 

creating wildflower meadows or 

providing new habitats for wildlife.

While the UK is expected to formally 

leave the EU in March 2019, it is 

expected that there will be a further 

transition period lasting approximately 

two years beyond that. Mr Gove 

announced that the current budget for 

farming support will be protected until 

the end of the Parliament in 2022.

He said that the Basic Payments 

Scheme (BPS) would continue 

unchanged in 2019 before transitioning 

to the new model over a number of 

years, reducing the largest payments 
first as these farmers and landowners 

move to the new model.
More information on the change is set 

to be published this spring.

Speaking at the Oxford Farming Conference in January, the Environment Secretary, Michael Gove 

said that following Brexit the Government intended to replace the Common Agricultural Policy (CAP) 

with payments based on ‘public goods’.
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DISCLAIMER: The matters discussed in this newsletter are by necessity brief and comprise summations and introductions to the subject referred to. 

The content of this bulletin should not be considered by any reader to comprise full proper legal advice and should not be relied upon. Smailes Goldie 

and Smailes Goldie Turner are registered to carry on audit work in the UK and Ireland and regulated for a range of investment business activities by The 

Institute of Chartered Accountants in England and Wales.


