RURAL ADVANTAGE

Summer 2021

Super-deduction for companies –
a worked example

The business of
woodland creation

Open Windows

Budget update

Much more!

The Change Issue

CONTENTS
WELCOME
SUPER-DEDUCTION FOR COMPANIES – A WORKED EXAMPLE			
PLANNING TO RETIRE?		
IN SHORT		
THE BUSINESS OF WOODLAND CREATION		
GRAIN MARKET		
DATES FOR THE DIARY		
BUDGET UPDATE		
AN INTERVIEW WITH BEN THIIM		
AN INTERVIEW WITH VICTORIA SHANNON		

1
2
4
5
6
8
9
10
12
13

WELCOME
Welcome to our delayed third edition of Rural Advantage. The pandemic changed many
intentions in 2020 and for us the need to concentrate on helping our clients at the planned
publication points meant that we had to sacrifice the 2020 issues.
The “open windows” caption may well be a regular day to day theme for Covid safety and I believe my girls will have
hardened off nicely throughout the cold, dry spring having sat in their classrooms with the windows open, but we see
several commercial and tax windows of opportunity around at present and highlight these for you in various articles
within this edition.
From a commercial perspective, farmers will be keeping a keen eye on markets and friend of the firm Steve Ullyott of
E.B. Bradshaw & Sons Ltd, a family owned independent flour miller who have been operating in Driffield, East Yorkshire
since 1894, is nicely placed to comment on the evolving situation at this time of year when old and new crop prices
are influenced by so many factors. Steve has overall responsibility for wheat procurement, where requirements for the
mill can now peak at just under 200,000 tonnes per annum. Steve secures the mill’s needs through dealing with both
primary producers, many supplying Bradshaws for generations, and merchant suppliers, both large and small.
The new subsidy regime will offer some different possibilities for the agricultural sector and we include a short piece on the
proposed lump sum scheme for retiring farmers. Linked to this, my colleague Pete Dearing who has the SGG responsibility
for our joint venture Smailes Goldie Financial Management, has liaised with one of its Independent Financial Advisors, Paul
Smith for him to provide us with a useful summary of factors to consider and check for those approaching retirement.
There are also exciting opportunities in the woodland management sector and expert Justin Mumford from Lockhart
Garratt has provided us with an insightful article as a follow up to speaking to us via Zoom at our UK200 North East
Agricultural Group October 2020 meeting. He touches on the very recent EWCO announcements.
From the tax perspective, existing windows, perhaps surprisingly, remain ajar and new ones have been flung open
within the last couple of months.
The expected changes in capital taxes have not happened so the benign climate for Inheritance Tax and Capital Gains
Tax, including Business Asset Disposal Relief (Entrepreneurs’ Relief in ‘old money’) remains for now and we have seen
some clients rushing to take advantage of those opportunities to gift or sell to improve their wealth retention prospects.
Our in house Corporate Finance experts were rushed off their feet in the run up to the 3rd March budget to get several
deals through and in the 6 months between October 2020 and March 2021 the team advised on 15 transactions with
total consideration in the region of £235m.
Becky Smith highlights the extension of the Annual Investment Allowance and sets out some detail on one of the headline
budget announcements by way of the dramatically named Super Deduction. This is a new opportunity, currently unfairly
open to only corporate clients, which provides a 130% enhanced allowance. This together with the possible three year
carry back of tax ‘losses’ offers new planning possibilities but Becky points out the need to be careful about some
technical catches on the eventual sale of assets on which claims are made and also on its interaction with AIA.
In terms of the Smailes Goldie Group, I’m delighted that Ben Thiim and Victoria Shannon have agreed to step up to
partnership given the great work they have been doing for the agricultural section of our business. You’ll find Q&A
pieces from them both explaining their thoughts on the opportunities for them within the firm going forward. Before our
March year end they’ve helped the partners on several pre budget planning opportunities and Ben briefly touches on
the latest position on the capital taxes for us in his comprehensive article on the budget.
Finally, it just remains for me to wish all clients and fellow professionals well as restrictions ease. Stay safe and I hope
to see you in person soon, perhaps at our stand at the new, two day Driffield Show.

Martin Overfield
Partner, Head of Agriculture and Landed Estates
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SUPER-DEDUCTION FOR COMPANIES –
A WORKED EXAMPLE
As detailed in our Spring budget article, the Chancellor announced the introduction of two new
enhanced capital allowances in a move to encourage and boost business investment following the
COVID-19 pandemic.
Which capital purchases qualify?
Limited to companies only, the ‘Super Deduction’ and the
‘SR Allowance’ are enhanced first year capital allowances
available on eligible capital expenditure falling between
1 April 2021 and 31 March 2023. There are specific rules
which prevent allowances being available where contracts
were entered into prior to 3 March 2021.
• The headline grabbing capital allowance rate of 130%
relates to the ‘Super Deduction’ and is available on new
plant and machinery which would ordinarily qualify for
the 18% main rate pool.
• The ‘SR Allowance’ provides relief at 50% and covers
new plant and machinery, such as integral features
including electrical and water systems, which would
fall into the 6% special rate pool.

Tax considerations on future asset sales
Additional rules have been drawn up which see a move
away from the normal treatment of sale proceeds under the
capital allowances regime. Instead of the proceeds being
allocated to the main or special rate pools, they will, for
plant and machinery which claimed super deduction or
SR allowance, be attributed to the specific asset.

Interaction with Annual Investment Allowance

The result will be a balancing charge arising on every
future disposal of assets where either of the two new
enhanced allowances were claimed. The date of disposal
is also key in achieving the correct balancing charge value
and is something which may also sway your initial capital
allowance claim. Where a disposal of an asset on which the
new allowances was previously claimed takes place before
1 April 2023 the disposal value for tax purposes is 1.3 times
the sales proceeds. Where the accounting period straddles
1 April 2023 a hybrid rate will be used.

The annual investment allowance (AIA) will continue to
apply for eligible capital acquisitions, including secondhand assets and integral features, at 100% relief on
purchases up to £1,000,000 until 31 December 2021.

For disposals made after 1 April 2023 there will be no need
to gross up the proceeds however the resulting balancing
charge could instead be subject to 25% corporation tax
where total taxable profits are over £250,000.

As always, the decision to purchase plant and machinery
should be a commercial one, however those with capital
investment plans should look carefully at the timing of
acquisitions, especially given AIA continues to be an
important tool, allowing 100% relief on integral features
compared with the lower 50% under the SR Allowance.

Given these rule changes, record keeping is again key to
ensuring not only maximum claims on acquisition but also
to allow companies to track the assets over the period of
ownership to ensure that the correct disposal value and
balancing charge is applied.

It is important to note that second-hand and long-life assets
are not eligible for the two new allowances. However, the
government have confirmed an amendment to the Finance
Bill 2021 which will see the previously excluded background
plant & machinery in leased buildings, now qualify for the
two new enhanced allowances.

For companies looking to invest in new assets the super
deduction will be very beneficial, especially as there is no
limit or cap on the amount of eligible capital spending.
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Nevertheless, given the timeframes and different relief
options now available, it is more important than ever to
ensure sufficient detail is available, particularly on capital
projects such as livestock units which involve structural,
fixtures, plant and integral elements, so maximum relief is
claimed between the Structures and Buildings Allowance
(SBA), the Super Deduction and AIA.

The most tax-efficient use of the capital allowances available
The following sets out the most tax-efficient strategy
of claiming capital allowances totalling £1,512,500 in
accordance with the new rules.

Use of trading losses
The Chancellor also announced a temporary extension to
the carry back of trading losses, with the aim of assisting
businesses short term cashflows in the aftermath of the
pandemic.
The extension will apply to trading losses made by
companies and similar rules apply in relation income tax
for unincorporated businesses. The carried back tax relief
relates to accounting periods ending between 1 April 2020
and 31 March 2022 and with the possibility of enhanced
capital allowance claims the losses created could, of
course, be increased.
Losses made during this period can be carried back against
the company’s taxable profits of the previous three years,
rather than the usual one year, with the losses carried back
against later years first. Losses made can continue to be
carried forward as usual.
A worked example
The following sets out a worked example with all the
changes applying to companies in mind, with an indication
of what needs to be considered given the different capital
allowances now available:
• A company, with an account’s year end 31 December 2021,
has entered into a contract for a new pig unit build. The
contract was signed 31 March 2021 and the builders have
provided a draft tax invoice detailing the work to be done.
The unit will be brought into use post 1 January 2022.
• The company also plans to purchase additional capital in
the financial year. Their budgets show the following tax
splits for all capital acquisitions for the 2022 year-end.

Pig unit

Structural

Integral

£200,000

£175,000

Other plant
& machinery
Total costs

£125,000
£200,000

£300,000

Slurry
works

New
plant

Used
plant

Total

£225,000 £350,000 £125,000 £1,075,000
£50,000

£275,000

£450,000

£225,000 £400,000 £400,000 £1,525,000

• The directors are budgeting a tax profit, after adding back
depreciation but before deducting capital allowances, of
£675,000 for the 2021 year-end. The 2020 year-end had
a final tax profit of £225,000 and the 2019 year end a tax
profit of £350,000. A tax loss was made in the 2018 yearend and has already been fully utilised.

Slurry
costs

Structural

Integral

Cost from
above

£200,000

£300,000

SBA –
WDA @ 3%

Not until
2022

-

Super
deduction
@ 130%

-

-

The SR
allowance @
50%

-

AIA more
efficient

-

AIA
@ 100%

-

£300,000

-

New
plant

Used
plant

Total

£225,000 £400,000 £400,000 £1,525,000
-

-

-

-

-

£812,500

-

-

-

-

£400,000

£700,000

£292,500 £520,000

Total allowances

£1,512,500

Consideration should, however, be given to the risk of
any enhanced balancing charges on disposal of the assets
qualifying for the enhanced capital allowances as set
out above.
Based on the company’s results for the three years to
31 December 2020 and projected results for the year to
31 December 2021, the following then sets out how to
use the losses in accordance with the newly introduced
loss carry back rules to improve the company’s cash flow
position to obtain a £109,250 corporation tax refund:
Losses
pool
Trading
profit

FY2018

FY2019

FY2020

FY2021

-

350,000

225,000

675,000

In year
allowances

(1,512,500)

Loss

(837,500)

Loss c/b

(575,000)

Losses
to c/f

(262,500)

CT refund
@ 19%

CT refund

(837,500)
-

(350,000)

(225,000)

-

(66,500)

(42,750)

(109,250)

Summary
Many professional and industry bodies have expressed
disappointment that the super deduction is only available
to companies, especially given the ambition to invest in
greener technologies such as precision farming. It may be
that the Government restricted the enhanced allowances
to companies with the future increase in corporation tax
rates, which amounts to around a 30% increase, in mind.
But with the increase in rates due in 2023, along with
the temporary enhanced allowances and loss relief, it is
important to carefully plan the timing of future capital
expenditure. This could be a very complex decision
which involves forecasting of future profits and losses
so advice should be sought in determining how and when
capital acquisitions are made.
For help and advice on your capital allowances claims
please get in touch with your usual Smailes Goldie contact
or either Rebecca Smith or David Hibbert.
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PLANNING TO RETIRE?
Whether you had always been planning to retire or the changes around the future of government
support for farmers has forced your hand, it’s never too late to get organised.
We believe that retirement is something to be looked
forward to after a lifetime of hard work – so don’t let it
be overshadowed by financial concerns. We can help
you quantify your finances and get straight, ready for an
enjoyable retirement.
Don’t know where to begin?
Here are some pointers to get started with; we’ll be on
hand to help with these.
Get a State Pension forecast
Visit www.gov.uk/check-state-pension to find out how
much State Pension you’ll be entitled to and when you
can receive it.
Check what’s in your pension pot...

In this period of uncertainty, financial advice has never been
more important. We can help you make those big retirement
decisions easier by guiding you through your available
options, taking into account the tax implications and giving
you the confidence that you’re making the right choices for
your future.
Updating your pension expression of wishes
An expression of wishes tells your pension provider who
you would like the beneficiaries of your pension to be in the
event of your death. Multiple beneficiaries can be named,
and you can state how much of your pension you want each
to receive.

Calculating the value of your pension pot(s) is essential
to start planning your finances in retirement.

However, while many people complete an expression of
wishes when they first open a pension, it’s easy to forget
to update it as circumstances change or mistakenly believe
this isn’t necessary as long as you have a Will.

...including any ‘lost’ pension pots

Consequences of not updating an expression of wishes

You may have lost track of a pension over the years,
perhaps as you moved between jobs and workplace
pension schemes. We can help you track down lost
pensions and potentially provide a welcome boost to
your retirement income.

The best way to ensure your wishes are followed is to keep
your expression of wishes up to date. If you don’t, there’s
a risk your money may not end up where you wanted it
to. Pension providers will normally pay out according to
their clients’ wishes, but they have the flexibility to choose
different beneficiaries if deemed appropriate.

Quantify your savings, investments and debt
Calculating the value of your savings and investments, and
quantifying any outstanding debt, will help provide a holistic
understanding of your overall financial circumstances.
What will you need in retirement?
We can help you calculate your income requirement in
retirement, by thinking about the lifestyle you want, your
living costs and other potential expenses.
Watch out for scams
Don’t risk losing your lifetime savings to scammers.
Pension fraud is on the rise – so make sure you know
how to spot the signs.
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Take advice

Not updating your letter of wishes could therefore make the
process of settling death benefits more difficult and drawn
out for potential beneficiaries at an already painful time.
We can help with all aspects of your pension planning
from assisting you with updating your pension
expression of wishes to providing expert advice to help
you plan your retirement. It’s vital to fully understand
the unique circumstances and options relating to your
retirement finances. So, don’t spend time worrying:
get in touch with us and we’ll help you take control of
your retirement.
Please get in touch with either our dedicated partner
contact, Pete Dearing or Paul Smith at SGFM.

IN SHORT
ARE YOU UP TO SPEED
WITH THE LATEST MTD
DEVELOPMENTS?
OPEN CONSULTATION –
DIRECT PAYMENTS
TO FARMERS

From 1 April 2022 all VAT registered
businesses must sign up for Making
Tax Digital (MTD) for VAT using digital
compatible software.
MTD for Income Tax will apply for accounting periods
commencing on or after 6 April 2023, with April 2026
possibly seeing MTD extend to corporation tax.
Find out more information and view our MTD timeline
by visiting:
www.smailesgoldie.co.uk/newswires/may21-mtdroadmap.htm

Defra announced, on the 19th May, that the
long-awaited consultation on the lump sum
exit scheme and delinked payments for BPS
has now been launched and will be open for
12 weeks.
The proposal is that farmers wishing to retire from the
sector can apply to take a lump sum payment in place
of any further direct payments, capped at £100,000.
Applications open at the start of 2022 and are subject to
farmers meeting set criteria.
The consultation is seeking views on the eligibility and exit
criteria, with Defra already working with industry leaders
to ensure it not only helps those wishing to retire but
also creates opportunities for new entrants. Details of a
new entrants’ scheme are expected to be announced later
this year.
Payments can be “delinked” from 2024, with claimants no
longer required to farm or own the land after this date.
The tax treatment of taking a lump sum exit payment is
still unclear, with speculation that the payment may be
taxed as other income rather than earnings. Discussions
between Defra and HM Revenue & Customs are ongoing
and as soon as there is clarity we will provide an update,
but it goes without saying that any farm exit will need to be
planned for in advance so please do speak to us.
For further information on the Defra announcement please
read the more detailed article on our website.
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GUEST ARTICLE:

THE BUSINESS OF WOODLAND CREATION
The new England Tree Action Plan which sets out the Government’s long-term vision for trees,
woodlands and forests in England was launched to much applause last month. Not only is this new
Action Plan a statement of intent, it also commits actions which will need to be taken to achieve
these ambitions over the course of the next Parliament.
At the head of these plans is the Government’s aim to achieve
net zero emissions by 2050 along with measures to:
• improve woodland management;
• boost tree cover by creating new woodland and by planting
trees in urban areas;
• improving the green economy; and
• realising the social benefits of trees.
In this article, John explains the opportunities and challenges
for rural business, as it plays its essential role in meeting
the Action Plan and creating woodland in order to meet the
government’s target of 30,000ha per annum.

Woodlands long term nature and its ability to deliver against
a vast range of natural capital benefits, for example carbon
sequestration, water quality, flooding, landscape, biodiversity,
health and wellbeing and air quality meant that the long-term
opportunities are significant. It will only work if we find ways to
support such benefits and secure the new planting needed to
meet the ambitious targets required for the Clean Growth Strategy
and the ultimate goal of Carbon Net Zero in 2050.

Learning lessons

Where to plant?

After a steady decline going back to the 12 century, woodland
as a percentage of land area in England increased in the 20th
century on the back of a realisation of the importance of a
sustainable timber resource following the two world wars and
the subsequent establishment of the Forestry Commission as
part of the 1919 Forestry Act. However, despite this upward
trajectory, tree-planting in England is still woefully short of
what’s needed and 102 years later, England is looking to learn
lessons from Scotland, where the sector has successfully
challenged and supported the leaders in government and
the Forestry Commission to make tree-planting objectives a
reality. It is clear that without similar strong leadership and
collaboration between government and the forestry sector, this
will not happen in England.
th

Short-term assistance, long term gains
One clear barrier for businesses investing in woodland is the fact
that a long-term commitment is generally considered to be a
permanent land use change. Current returns from timber sales
are far into the future and with high capital costs associated with
establishment, returns are poor and highly unpredictable.
Current grants, whilst significant, have not been sufficient to
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overcome these barriers at any real scale, and funding that is
simpler to access and can be supported by private investment
through a range of blended finance models will be critical if we are
to see real change.

A key consideration is finding the right land to plant on. Land
suitable for woodland creation is often in competition with
better-understood alternative uses, some of which can result
in shorter-term gain such as energy crops, development, food
production, biodiversity offsetting and rewilding.
We do not want to be taking our best and most versatile
agricultural land for planting and equally we do not want to
impact areas of high biodiversity or environmental value.
However, this still leaves a lot of possible options including:
•
•
•
•

low-grade arable and temporary grassland;
marginal upland farmland;
ex-mineral restored sites; and
Historic landfill sites (which amazingly account for some
0.85% of land area in England and Wales).

As well as the land itself, a flexible approach is needed for
tenure with long leaseholds, pie crust leaseholds and joint
venture/share (tree) farming all being possible options.
It will be critical that we do not repeat the mistakes of the
past such as inappropriate planting on unique peatland
habitats in the Flow Country in the 1980’s.

What are the Real Costs?
Like every investment there are costs, financial and otherwise,
involved in embarking on woodland creation with a view to future
financial gain. However, as with every project class there will
be many opportunities to manage and mitigate these costs to
maximise the investment potential.
• The necessary design and process stage must be adhered to
before any project can be given the green light, but resulting
opportunities arise in terms of engagement, Woodland
Creation Planning Grant, scale and collective approach, and
possible working models with third sector partners such as the
National Forest and Community Forests.
• When choosing plants, careful consideration needs to be given
to availability (we now need to be planning large jobs 2-3 years
in advance to ensure trees are available), species diversity,
resilience, provenance, climate change and the timetable.
Opportunities will also exist in terms of scale, engagement and
possible investment in supply chain development.
• At the planting stage, potential issues include labour
availability, skills, health and safety, lack of technology and
investment, and processes and technique. However, new
opportunities through increased mechanisation and scale and
cost engineered design can deliver excellent savings.
• Once planted, vulnerable trees must be protected from vermin
and the use of plastic and excessive fencing in order to do
this can attract criticism. It is important to consider how site
assessment and comprehensive vermin control at a landscape
scale can offer potential alternatives.
• The issues do not stop after planting and ongoing maintenance
is often underestimated and neglected. In some parts of the
sector the current delivery frameworks do not favour innovative
and integrated solutions. However, efficiencies can be secured
through considered design, facilitation of mechanisation, and
a more scientific approach, understanding and responding
effectively to the requirements of the crop.
• It is also important to consider the real cost of the short-term
revenues that may be foregone and the cash flow implications
of the substantial costs of establishment. Acknowledging
these real costs and thinking about how these can be offset
through the delivery of real benefits that can be recognised
and funded to reflect their real value to the public will be key.
The forestry sector is responding to this and is now working
together to realise these new financial opportunities through
the Forest Canopy Foundation forestcanopyfoundation.co.uk.
Real benefits to the landowner and investor are being realised
such as the exciting project on the Blenheim Estate supported
through Morgan Sindall. It is also hoped that the proposed
Environmental Land Management Scheme (ELMS) which
proposes to target public money to the delivery of public goods
will be able to recognise and support these real values.

building material as we turn away in increasing numbers from
steel and concrete with the 2050 zero carbon target in mind.
Timber construction techniques are improving and evolving. Many
construction companies may see the increased use of homegrown timber as a key goal.
Carbon
Accountability in terms of carbon emissions was finally taken
seriously when the plans for a third runway at Heathrow were
rejected by the Court of Appeal last year, on the grounds
that the proposals did not adequately take into account the
government’s responsibilities in terms of carbon emissions
as stated in the Paris Climate Agreement. As the first sector
with established carbon accounting, under the Woodland
Carbon Code, woodland creation now has a clear pathway to
revenue with meaningful returns for schemes that have a direct
connection with the investor.

Water quality and flooding
As recent headlines have shown, flooding is a major issue across
the UK. As well as providing natural flood management, the
planting of trees can also assist with reductions in soil erosion and
the reduction of nitrate pollution.
Biodiversity
The Environment Bill was created to “address the hidden costs
of development” with the Bill proposing that development
will be required to provide a 10% gain in biodiversity from
the baseline figure. As a long-term land use new woodland
can deliver real biodiversity benefits more securely than other
habitat creation models that will only be secured for 30yrs.
Landscape, health & wellbeing
Woodland creation offers a unique opportunity to create and
restore beauty to our landscape. In turn, this enhances the
recovery of the landscape, benefits air quality and improves
physical and mental health with public access to green spaces.

Opportunities for business

Planting the way to a greener future

So with an understanding of the real costs, we need to explore
where the real business opportunities might be and how these
might help to support our investment models.

The real benefits of woodland to society are well known and
understood as is reflected in the Government’s aspirational
targets for woodland creation in the UK and England. However,
if we are to see these targets being met then real and effective
leadership and cooperation is needed across the whole sector.

Timber
The planned Urban Lung timber skyscraper in Cardiff is an
emblem of the future and of the return to this aesthetically pleasing

Woodland is a long-term commitment and as a society if we wish
to secure these benefits for both our future and that of coming
generations then we need to ensure that these benefits are
supported based on their real values. It is only through achieving
this that we will start to see woodland becoming a real and
sustainable part of rural property business and delivering the
greener future to which we all aspire.
If you would like to find out more about woodland creation
or tree planting on any scale, please get in touch with Justin
Mumford, Managing Director at Lockhart Garratt, by calling
01536 463210 or emailing justin.mumford@lgluk.com
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GRAIN MARKET
The 2020/21 season has seen numerous factors which have led to a period of volatile commodity
trading in which phrases such as “rollercoaster” and “fasten your seatbelts” have become a
common occurrence. Whilst the UK has seen specific issues including the smallest wheat crop in
over 40 years, currency and tariff concerns through Brexit, and shifts in demand due to lockdowns,
it is the wider Global issues which continue to underpin our markets and ultimately the value bid to
the primary producer.
Old crop prices have been at relatively high levels in the last
few weeks with wheat breaking through £200 per tonne prior
to the rain finally arriving in the UK and news of US plantings,
dropping a little then rallying again to as much as £210 per
tonne. Good prices which perhaps many with wheat in store
will view as being worth locking into.

shift very aggressively both ways as seen in recent days,
so for growers with “a good look on” it is hard to question
considering selling some volume into markets where wheat
futures prices are around the £170/180 per tonne level to
lock in some profit (bearing in mind they did move closer
towards the £190s in April).

With focus now shifting onto new crop opportunities ‘21
Harvest London futures levels have recently reached historic
highs (for this time of year) tracking both CBOT (US) and
MATIF (French) exchanges. Maize and Wheat have ranged
higher but have shown extreme volatility both ways on an
almost daily basis. The move higher of over 20% in 6 weeks
follows a period of successive supply side weather concerns
in key production regions coupled with continuing strong
demand for Ag commodities from China.

Investor sentiment will be looking for any early signs that
maximizing planting opportunities as well as a potential shift
lower in overall demand due to higher cost structures may
signal the time to cash in and exit – so ahead of this don’t
forget to “buckle up as it could be a bumpy ride!”

Only time will prove if the weather concerns including the
dry cold Spring seen both here in the UK as well as more
widely across the EU, reduction in forecast Maize production
in Brazil (down 14mmt) further impacting already tight US
inventories, come to fruition.
So, as we move into the critical yield forming period for
the Northern Hemisphere, the numerous crop reports will
be scrutinized closely for signs of the next shift in value
in the days ahead. Markets now more than ever, due to
outside investment flows, trade on sentiment which can
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Stay safe and whilst all of us here at Bradshaws hope the
season delivers on potential, confident in the knowledge
that our sector has remained strong and resilient through
the pandemic whilst many others have sadly fared less well
– who would have thought that the socially distanced selfisolating properties of the tractor cab would provide such
a safe haven!

DATES FOR THE DIARY
Our team are looking forward to being out and about in person over our home
region and hope to see you at some of the events listed below:
Cereals 2021 – 30th June - 1st July 2021 at Boothby Graffoe, Lincolnshire

Great Yorkshire Show – 13th - 16th July 2021 at Great Yorkshire Showground, Harrogate

Driffield Show 2021 – 21st & 22nd July 2021 at the Driffield Showground

Ryedale Show – 27th July 2021 – virtual event

Bishop Burton International Youth Championships – 28th July - 1st August at Bishop Burton College, York Road, Bishop Burton

Bishop Burton British Eventing Horse Trials – 2nd & 3rd October 2021 at Bishop Burton College, York Road, Bishop Burton

WE ARE AT THE DRIFFIELD SHOW
21st - 22nd July 2021
Driffield Showground, stand E90
Come and meet the Smailes Goldie Group team.
We have supported the Driffield Agricultural Society at the show for many years and our presence gives us a
great opportunity to meet our clients and professional contacts. All of our team will be at the show so come
and see us for a drink and a bite to eat on stand E90.
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BUDGET UPDATE
After only a short time in the role before his first Budget last year, the Chancellor impressed most
then with the ‘spend, spend, spend’ Budget of a Government ‘Getting it Done’ – with ‘it’ being
just about everything from: letting families keep more of what they earn; to backing businesses to
innovate, invest and trade; whilst increasing public spending; and to provide support as needed for
the (then looming) pandemic.
Those spend, spend, spend dreams were however before
anyone could have ever predicted what was to follow
shortly after in the Covid-plagued world.

and is the highest level since the Second World War.
The OBR said borrowing would fall back to £234 billion
for 2020/21.

Nevertheless, and in his second Budget, the Chancellor
delivered – what in actual fact – was a similar Budget from
the previous year but delivered as a three-point plan:

With the amount of funding available, it appears the
Government is still doing what it takes to “get it done”
as promised in the previous year’s Budget.

1

To do whatever it takes to support the British people
and businesses through the pandemic crisis:

Strengthening public finances (before fixing them when
we’re on our way to recovery)…

2

To fix the public finances when we are on our way to
recovery; and

3

To begin the work of our future economy.

• The rates of Income Tax and National Insurance
Contributions (NICs) were frozen until 2026. The income
tax-free £12,570 personal allowance was also frozen.

Whatever it takes… (but not limited to)
• Funds were made available to help tackle Covid in
relation to vaccine rollout; testing; research; and the
£500 test and trace support payments. Funds were also
made available to extend the Covid-related job support
scheme and self-employment income support scheme
to September 2021.
• An extension to the Stamp Duty Land Tax (SDLT) holiday
whereby the £500,000 0% SDLT band will remain in
place to 30 June 2021, before it is reduced to £250,000
for the period from 1 July to 30 September 2021. The
nil rate band will return to £125,000 with effect from
1 October 2021.
• A temporary extension to the carry back of trading
losses arising in 2020/21 and 2021/22. Trading losses
of up to £2 million incurred by companies, partnerships
and sole traders can be carried back three years
(instead of one year).
• The VAT rate of 5% for hospitality, accommodation and
attractions would remain until 30 September 2021. The
rate of VAT would then increase to 12.5% until 31 March
2021 before reverting to the normal 20% rate of VAT.
• £5 billion of Restarts Grants will be made available for:
a) hospitality, accommodation, leisure and gyms in
England of up to £18,000; and b) non-essential retailers
of up to £6,000. The amount of the grant will depend on
rateable value.
• Business rates reliefs were extended for qualifying
businesses to 100% for the period from 1 April to
30 June 2021, and 66% for the period from 1 July to
31 March 2022 (subject to a cap).
The Office for Budget Responsibility (OBR) said that
Government borrowing was reaching £355 billion in
2020/21 – which equates to 17% of the national income
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• The £325,000 Inheritance Tax threshold was frozen
until 2026.
• The £1,073,100 pension lifetime allowance was frozen
until 2026.
• The annual ISA allowance of £20,000 for adults and
£9,000 for juniors was frozen.
• The rate of Corporation Tax will be increased from 19%
to 25% from 1 April 2023 for companies with profits
in excess of £250,000. Companies with profits of up
to £50,000 will remain taxed at 19%, with taper relief
applying to companies with profits between £50,000 and
£250,000 so that the full 25% rate of corporation tax is
not charged.
• Introducing a £20,000 cap to the amount of SME payable
R&D tax credit that a business can receive in any one
year (plus three times the company’s total PAYE and
NICs liability).
• Fuel and (if not most importantly) alcohol duties remained
frozen.
Even with the increase to the rate of Corporation Tax, the
UK will continue to have the lowest rate of Corporation Tax
for Countries within the G7… although given that fewer
Corporation Tax reliefs remain available compared to G7
peers, the effective rate of Corporation Tax is likely to be
higher for some if not most companies.
Despite recommendations from the Office of Tax
Simplification and other bodies – and much to the surprise
of many commentators – there were not any changes to
Capital Gains Tax or Inheritance Tax…. Or any mention of
the touted Wealth Tax.
The Chancellor did warn in this year’s Budget, however,
that tax rises are to follow given the record spending spree
since WW2 in doing “whatever it takes to support the British
people and businesses through the pandemic crisis”.

Beginning the work on our future economy…
an investment led recovery
• As explained on the earlier article, a “Super Deduction”
has been introduced to encourage companies to spend
by allowing them to claim a Corporation Tax deduction
equal to 130% of the cost of most new plant and
machinery acquired in the period from 1 April 2021 to
31 March 2023.
• An Enhanced First Year Allowance of 50% has also been
introduced to encourage companies on new assets that
would ordinarily be treated as ‘Special Rate’ items eligible
for a 6% writing down allowance.
• The Annual Investment Allowance remains at £1 million
for all businesses (so that the first £1 million of qualifying
expenditure qualifies for a tax deduction equal to 100%
of the qualifying acquisitions).
• A review of Research & Development tax reliefs with
a view to making sure the UK remains a competitive
location for research.
• Funds of up to £4 million will be made available for a
biomass feedstocks programme in the UK. The purpose
of the programme is to identify ways to increase the
production of green energy crops and forest products
that can be used for energy.

The spend, spend, spend dreams are clearly here in
this Budget – but extended to companies (although not
partnerships and sole traders) to spend with a view to
obtain the 130% Super Deduction.
Questioning why the Super Deduction was not extended
to partnerships and sole traders, it may be worth to point out
that the main rate of Corporation Tax is going up
(by around 30%).
Given the Super Deduction is providing an enhanced
Corporation Tax deduction of 30%, in real terms all the Super
Deduction is doing is providing companies with the same
amount of Corporation Tax relief they would obtain on the
same expenditure from April 2023 (subject to the Annual
Investment Allowance) given the proposed increased rate of
Corporation Tax.
The purpose of the Super Deduction is to bring forward
spending, and in real terms it may not cost the Government
any more. Instead, it is clearly hoped that the investments
made now may reap more Corporation Tax receipts by
April 2023, if the investment spend on plant and machinery
qualifying for the Super Deduction produces a return
to increase the profits of companies just in time for the
increased rate of Corporation Tax.
Summary

• Eight new English Freeports will be introduced in
East Midlands Airport, Felixstowe & Harwich, Humber,
Liverpool City Region, Plymouth, Solent, Thames and
Teesside. Certain tax reliefs will apply to businesses
operating in Freeports (but subject to certain qualifying
criteria).

Overall, the Budget has been well received in such a fragile
economy, but the Chancellor has warned that he has kicked
the can down the road for more tax hikes – and given the
triple tax lock pledge and the announced increased rate
of Corporation Tax, the process of elimination is putting
Capital Taxes firmly in the Chancellor’s sights for those tax
hikes he alluded to.

• There was also funding made available for roads
(£135 million to progress the A66 Trans-Pennine upgrade)
and over £1 billion for 45 English towns to spend on
regeneration. A prospectus for the £4.8 billion UK-wide
Levelling Up Fund was also published for local areas
to submit bids for the first round starting in 2021/22.

Whilst the Government is encouraging companies to
bring forward spending on investment for the next two
years, it may be worthwhile for families with capital to
consider bringing forward succession plans before the
next Budget. If you would like to discuss your succession
plans, please get in touch with Ben Thiim.
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AN INTERVIEW WITH BEN THIIM
Where do you see future growth or opportunities?
In services that add value to clients.
In a move to Making Tax Digital and cloud accounting in
the coming the years, the costs and a lot of the number
crunching grunt work in the profession is being made
cheaper and easier.
In the short term, I see the future growth and opportunities
for my focus in continuing to work with clients and local
professionals to deliver high quality and bespoke tax advice
to clients – who might have ordinarily sought the advice from
Leeds, Manchester or London – but for a competitive fee.
In the medium to long term, the pandemic has highlighted
the effectiveness of certain technologies, in the form of video
meetings and e-signing documents, whereby it’s widely
accepted now to have a client meeting over a video call. If this
is one thing to come out of the pandemic that is here to stay, I
can see there being an opportunity to market our tax advisory
services to clients and professionals around the Country whilst
still being able to offer competitive fees given our office base.
It’s the value-add services that Smailes Goldie have always
offered and are now expanding – that include: the landed
estate and agricultural specialist department; our corporate
finance department; and our SG Blueprint team and
business advisors – which I’m confident will help drive the
continued success of the firm.

I studied to become a private client and trust specialist,
and as part of those studies, I was mostly interested in
the UK taxation of offshore trusts – which I felt was the
most technical and challenging area of being a private
client and trust CTA. So then in 2013, I left Smailes Goldie
for the bright lights of London to look for experience in
that field.
Whilst I was in London, I worked for a top 20 national firm
of chartered accountants, and then a top ten firm – in
the latter role I was purely focused on the UK taxation
of international clients and their associated offshore
structures. In the former role I also focused on employee
share schemes and investor tax reliefs for start-up
companies. I also obtained the STEP certificate for the
advanced UK taxation of international clients during my
time in London.
Since returning to Smailes Goldie, I’ve continued to focus
on the above as well as the capital taxation of landed
estates and agricultural clients.
What’s one thing you’re learning now, and why is it
important?
I’m a firm believer that it’s important to continue to learn,
and so I’m developing a specialist focus on indirect
taxes and the taxation of corporates (now that my house
renovations are coming to end and I’ve learned how to
be a builder, sparky and plumber!).

What was your first job? What is the background to your
career?

What behaviour or personality trait do you most
attribute your success to, and why?

Beyond the usual teenager jobs, my first job was at Smailes
Goldie. I started on Monday, 30 June 2003.

Listening. Listening gives you the opportunity to be
proactive.

Whilst Smailes Goldie are a firm of chartered accountants, I
didn’t train to be an accountant on joining the firm. I started
in the tax department and trained to be a tax technician
and then a chartered tax advisor (CTA). I then also studied
to become a member of the society of trust and estate
practitioners (STEP) shortly after.

“You have two ears and one mouth – and they should
be used in that proportion”

In becoming a CTA, there are generally four routes to
join the institute. These are to be either: a) a general tax
practitioner; b) a private client and trust specialist; c) a
corporate specialist; or d) an indirect tax specialist.

I see much of my role as problem solving. To solve the
problem and for the client to understand the solution, you
need to understand what the problem is. To understand
the problem, you need to listen. Seek first to understand,
then to be understood.
What would you say to someone thinking of a career in
this industry?
Enjoy the moments when outside of the office and telling
new people you meet that you work in tax. Their instant
reaction is that you work for HMRC and that you’re public
enemy number one – because I see that tax advisors are
anything but (so long as they’re not pushing any tax advice
that is too fruity).
I find it rewarding to help clients with practical and sensible
solutions to legitimately avoid paying tax unnecessarily, so
that they get to keep what they’re entitled to in their pocket
for them and their family’s future generations. If you have a
(at least semi-) technical mind and like to help people, tax
could be the career for you.

01482 326916
benthiim@smailesgoldie.co.uk
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AN INTERVIEW WITH VICTORIA SHANNON
What was your first job? What is the background to
your career?
My first job was actually in a local butcher’s shop as a
teenager which was great fun and increased my confidence.
In terms of my accountancy career, I did a short stint at a
sole practitioner’s in Hull where I quickly realised that to
become a qualified accountant I really needed to train at a
firm with a good study package. In October 2002 I joined
one of the Big Four as a trainee in their Landed Estates &
Agriculture Department. I really loved learning the different
aspects of the job whilst working toward my professional
accountancy qualifications and became a member of the
ACCA in 2008.
After joining Smailes Goldie in 2013, I took this love of
learning a step further (literally!) by studying to become a
member of the Society of Trust and Estate Practitioners
(STEP). This is particularly interesting and relevant to me
given the sector I specialise in.

What’s one thing you’re learning now, and why is it
important?

What do you feel are the main challenges facing the
sector at the moment?

I have a lot of variety in my role and I learn something new
every day!

UK Farming is undergoing a significant period of change.
The biggest of which has to be the aftermath of Brexit and
the shift in the subsidy regime.

I’m also currently in my second year as a Governor at
Bishop Burton College. I’m really enjoying looking at this
business with a slightly different hat on and it is providing
me with lots of opportunities to learn and expand
my knowledge. Plus, it feels good to be giving a little
something back to the next generation.

This will present both challenges and opportunities for
many in the sector. Clients will need support and advice in
adapting their businesses to thrive (or simply survive) in a
post-support payments landscape. Of course, there may be
some who wish to retire, possibly taking advantage of the
lump sum payment.
The demographics within the industry and availability of
skilled workers may well be problematic over the coming
years. We’re seeing short-term evidence of this with
the lack of pickers from the EU, and changes in future
operations might see some skills gaps in terms of use of
technology in all aspects of future farming practices.
What behaviour or personality trait do you most
attribute your success to, and why?
I’m passionate about my job and the agricultural
industry which is the main driver. This has helped me
to communicate authentically when developing and
mentoring colleagues and when communicating and
reading people to build trusted relationships.

What do you love most about your job?
The people! Building valued long-standing relationships,
often with different generations of the same family, is the
most interesting and rewarding part of my job. Working
closely with clients and other professionals is key to
delivering a collaborative high-quality service. I’ve been in
practice for 19 years and I feel very privileged that many of
the clients I assist now are those I became involved with
when I started out as a trainee at the Big Four firm!
Ultimately, it’s a team effort and I’m very lucky to have an
excellent team around me at Smailes Goldie. Supporting
and developing my colleagues and helping them to
progress in their careers provides a real sense of pride.

01482 326916
victoriashannon@smailesgoldie.co.uk
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CONTACT US
Our specialist Agriculture and Landed Estates team have a breath of sector experience in providing the diverse
range of services that farmers, landowners and agri-businesses require. We are committed to understanding the
complexities of your business to ensure that we provide a valued service and ongoing support.
If you wish to discuss any of the issues covered in our newsletter please contact one of our specialist Agriculture
and Landed Estates senior team on 01482 326916 or by email using their full name below @smailesgoldie.co.uk
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